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No 71-529 Promotional Examination                           Salary: $86,824 / Year 
The examination will be held to establish an eligible list used to fill any vacancies in the North Tonawanda Fire Department. 
The list established from this exam will supersede any existing list for this title. 

PROMOTIONAL QUALIFICATIONS:  Five (5) years of permanent competitive status as a Firefighter/Driver in the North 
Tonawanda Fire Department immediately preceding the date of written examination. 
 
SENIORITY CREDIT: Seniority is based on the length of continuous permanent classified service in the jurisdiction in which 
promotion is sought, with points added to an eligible candidate’s passing score for each appropriate five-year period or fract ion  
thereof in accordance with the following schedule: 
 
 

Less than 1 year 0 points 
1 year up to 6 years 1 point 
Over 6 years up to 11 years 2 points 
Over 11 years up to 16 years 3 points 
Over 16 years up to 21 years 4 points 
Over 21 years up to 26 years 5 points 

 

NOTE: Any person otherwise meeting the requirements for an examination, who was laid off from an agency for which 
the exam is being held, and whose name is presently on a PREFERRED LIST, is eligible to compete in the exam. 
When completing their application, such persons should be sure to indicate their present employment and/or title and location 
of their last permanent employment in the municipality. 
 
DUTIES:  An employee in this class is responsible for the upkeep and maintenance of the quarters, operations, equipment, and 
appliances of a fire company.  The incumbent assists in directing the work of all fire personnel and volunteers on his/her shift.  
Work is performed under the supervision of the Fire Chief or an Assistant Fire Chief.  He/she may act in place of an Assistant Fire 
Chief when assigned.  Does related work as required. 
 
NOTICE TO CANDIDATES:   The use of calculators is PROHIBITED.  Unless otherwise notified, candidates are permitted 
to use quiet, hand-held, solar or battery powered calculators.  Devices with typewriter keyboard such as computers, spell 
checkers, personal digital assistants, address books, language translators, dictionaries or any similar devices are prohibited.  Cell 
phones and smart watches are prohibited.   
 
FEE WAIVERS:  Waivers for the filing fee must be completed in full and submitted with required supporting documentation 
or your application will be disapproved. 
 

APPLICATIONS MUST BE SUBMITTED ELECTRONICALLY OR POSTMARKED BY THE FILING DEADLINE. 
YOUR APPLICATION WILL BE DISAPPROVED IF PAYMENT IS NOT RECEIVED BY THE FILING DEADLINE. 

 
           A  non-refundable  $25.00  application fee is required. 

                    Apply and pay online or submit a check or money order  
payable to:  Niagara County Civil Service 

    
 

EXAMINATION DATE 
 

JUNE 15, 2024 

FILING DEADLINE 
 

MAY 3, 2024  
    ANNO UNCEMENT ISSUED: March 20, 2024 



SUBJECT OF EXAMINATION: There will be a written test which you must pass in order to be considered for appointment .  The 
written test will be designed to test for knowledge, skills, and/or abilities in such areas as: 
 
1. Preparing written material:  These questions test for the ability to present information clearly and accurately, and to 

organize paragraphs logically and comprehensibly. For some questions, you will be given information in two or three 
sentences followed by four restatements of the information. You must then choose the best version. For other questions, you  
will be given paragraphs with their sentences out of order. You must then choose, from four suggestions, the best order for  
the sentences. 
  

2. Fire prevention:  These questions test for a knowledge of fire prevention methods, principles, practices, and equipment. The 
questions cover such areas as the following: alarm systems; automatic smoke/fire detectors; automatic sprinklers; standpipes; 
dealing with building owners and managers; fire hazards; fire prevention education; and inspection of buildings.  

 
3. Firefighting practices and equipment:  These questions test for a knowledge of firefighting methods, principles, practices, 

and equipment. The questions cover such areas as the following: aspects of the Inciden t Management System;  build ing  
materials and construction types; direction of subordinate firefighters; communications at emergency incidents; 
accountability; fire cause and origin; building inspections; extinguishing agents and application procedures; fire  behavior 
characteristics; fire suppression; hand and power tools; hazardous materials; weapons of mass destruction;  hoses, nozzles , 
and water streams; ladders and elevating platforms; self-contained breathing apparatus (SCBA);  fire s cene s ize-up; and  
ventilation.  

 
4. On-the-job training of fire personnel:  These questions test for a knowledge of the principles and practices o f on-the-job 

training of fire personnel. The questions cover such areas as determining the necessity for training, s electing appropriate 
training methods, overcoming obstacles to learning, and evaluating the effectiveness of training.  

 
5. Rescue techniques and basic emergency medical response:  These questions test for a knowledge of rescue techniques and 

basic emergency medical treatment. You will be presented with brief descriptions of various fire, rescue, and personal inju ry  
and illness situations. Each situation will be followed by one or more questions that cover such areas as the following: triage;  
bleeding; broken bones; burns; respiratory failure; cardiac failure; rescue-related tools; knot tying ; res cue and as sociated 
EMS equipment.  

 
6. Supervision:  These questions test for knowledge of the principles and practices employed in  p lanning, o rganizing , and 

controlling the activities of a work unit toward predetermined objectives. The concepts covered, us ually  in  a s ituat ional 
question format, include such topics as assigning and reviewing work; evaluating performance; maintaining work standards;  
motivating and developing subordinates; implementing procedural change; increasing efficiency; and dealing with problems  
of absenteeism, morale, and discipline.  

 
A Guide for the Written Test for Lower Level Fire Promotion is available at the New York State 
website:https://www.cs.ny.gov/testing/testguides.cfm. Candidates not having access to a computer or the internet may request copy o f 
the test guide from the municipal civil service office conducting this examination using the contact information found  els ewhere on 
this announcement. 
 
CANDIDATES NOTE:  You are responsible for completing all sections of the official application.  To receive credit for experience on 
a job, basic information such as address, name and title of supervisor, hours in the work week, final salary, and duties performed by you, 
must be shown.  Be very specific in explaining experience that will qualify you for the position sought.  Ambiguity and vagueness will 
not be resolved in your favor.  EACH SEPARATE SHEET ATTACHED TO THE APPLICATION MUST BE SIGNED.   
 
MULTIPLE EXAMINATIONS SCHEDULED FOR THE SAME DAY:  If you have applied to take a written test announced by 
either one or several local jurisdictions (county, town, city) scheduled to be held on the same test date as this written  test, you mus t  
notify each of the local jurisdictions no later than two weeks before the test date, so they can make arrangement for taking all tes ts at  
one test site.  All examinations for positions in State government will be held at a State Examination Center. 
 
This examination will be prepared and rated in accordance with Section 23(2) of the Civil Service Law.  The provisions o f the New 
York State Civil Service Law, Rules and Regulations dealing with preparation and rating of examinations, as well as  es tablis hment 
and certification of eligible lists for positions in the classified service will apply to this examination.  
 

Please review IMPORTANT EXAMINATION INFORMATION FOR CANDIDATES 
Exams/Jobs Portal - https://niagara-portal.mycivilservice.com/ 
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