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Starpoint Central School District

VACANCY—PLEASE POST

POSITION: Building Maintenance Person Il
LOCATION: Starpoint Central School District
DESCRIPTION: Full-time probationary appointment with benefits — 1** shift

See attached job description from Niagara County Civil Service
QUALIFICATIONS: Must meet all Civil Service requirements

Required to pass drug screening and NYS fingerprint clearance

Possession of a valid NYS Driver’s License

Ability to work as part of a maintenance team in a school setting

RATE OF PAY: $22.64/hour (Per CSEA Buildings & Grounds Contract)

APPLICATION PROCESS: Internal and external applicants must send completed Niagara County
Civil Service application and a copy of your NYS driver’s license to:
Gretchen Cercone, Assistant Superintendent of Human Resources
Starpoint Central School District
4363 Mapleton Rd.
Lockport, NY 14094

EFFECTIVE DATE: August 2025

DEADLINE: July 7, 2025

Starpoint Central School District is an equal opportunity employer in compliance with New York State Human Rights Law, Title IX; Title IV of the
Civil Rights Act of 1964 and the Equal Employment Opportunity Law. Starpoint Central School District does not discriminate against any person
on the basis of age, race, color, creed, national origin, marital status, religion, sex or disability.




DEPARTMENT: ALL

CLASSIFICATION: NON-COMPETITIVE FOR STARPOINT
BUILDING MAINTENANCE PERSON II
DISTINGUISHING FEATURES OF THE CLASS:

This is skilled work involving responsibility for independently performing a variety of mechanical and
other building operation and maintenance tasks on building systems, including kitchen and laundry
equipment. The incumbent must utilize skilled journeyman techniques when conditions warrant and a
working knowledge of one or more trades is necessary. In addition, the work may involve operation of a
truck, automobile, or other automotive equipment. General instructions are received and work is
performed under general supervision permitting considerable leeway to carry out assignments,
depending on the nature of the tasks. Does related work as required.

TYPICAL WORK ACTIVITIES:

1. Operates heating boilers, process piping, pumps, related equipment, and performs preventive
maintenance tasks to promote efficiency and longevity of the equipment;

2. Operates air conditioning equipment from small package units to large centrifugal compressors,
process piping, pumps, condensers or water-cooling towers, and related equipment such as heat
exchangers, domestic water heaters, piping valves and return condensate pumping systems and
performs preventive maintenance tasks to promote efficiency and longevity of the equipment;

3. Operates and maintains emergency generator for emergency electric power supply to one or more
buildings;

4. Performs all preventive maintenance on pneumatic temperature control systems and component
parts not covered by contractual obligations of calibrations, repairs and checks operation of dampers,
unit valves, and controllers for room controls, and fan systems which may have both heating and cooling
functions;

5. Performs maintenance work on electro-mechanical parts of fan systems such as motors, belts, fan
freeze stats, fire stats, filters and campers (exclude working on high voltage equipment which should be
performed by qualified electrical personnel);

6. Collaborates with outside contractors utilizing the County bidding and purchasing processes;
7. Maintains records for New York State Department of Health;
8. Reports to work on a call-in basis when necessary;

9. Installs new or replacement equipment, and executes changes and/or expansions related to building
systems;

10. Assists building maintenance personnel, when assigned, to install, repair or maintain structural
components, such as roofs, drains, windows, etc.;

11. Supervises, when assigned, the work of others in the performance of maintenance related tasks.




FULL PERFORMANCE KNOWLEDGES, SKILLS, ABILITIES & PERSONAL CHARACTERISTICS:

Good knowledge of the common practices, tools, terminology, and hazards of one or more standard
buildings trades;

Good knowledge of modern buildings and equipment maintenance and repair practices;

Good knowledge of the operation, maintenance and repair of HVAC (heating, ventilating, and air
conditioning) systems; ability to work from plans, specifications, and rough sketches;

Ability to understand and follow oral and written instructions; ability to work well with others and
supervise and direct others on work projects; good motor, hand and eye coordination; mechanical
aptitude and manual dexterity;

Initiative and resourcefulness;

Industry and dependability;

Willingness to be on call to report to work;

Physical condition commensurate with the demands of the position.

PROMOTIONAL QUALIFICATIONS: Two (2) years of permanent status as a Building Maintenance Person

MINIMUM QUALIFICATIONS: Graduation from high school or possession of an equivalency diploma and
three (3) years of paid experience in large-scale facilities maintenance, general building construction,
general building maintenance, or repair work. Experience must be in more than one of the skilled
trades, such as plumbing, carpentry, electrical, HVAC, painting, masonry, etc.

SPECIAL REQUIREMENT: Possession of a valid New York State motor vehicle license at time of
appointment and for the duration of employment.

NOTE: Verifiable part-time experience will be pro-rated to meet the qualifications. Experience limited to
building cleaning is not qualifying. Full-time successful post-high school vocational training in the
required fields or advanced education in a regionally accredited college or university or one accredited
by the New York State Board of Regents to grant degrees, can be equated to the required experience.
Six (6) months of education or training, 30 credit hours, equals six (6) months of experience.




